STATE OF NEW YORK
DEPARTMENT OF LABOR
Bureau of Public Work
Room 130, Building 12
Harriman State Office Building Campus
Albany, New York 12240

IMPORTANT NOTICE REGARDING PREVAILING RATE UPDATES

The Department of Labor’s Bureau of Public Work is no longer providing individuélly printed
copies of the updated prevailing wage schedule. Instead, the schedule is available to you on our
web site: www.labor.state.ny.us.

All the other requirements concerning the schedule remain in place. Contracting agencies are
still required to request a schedule from the Bureau prior to issuing a bid for a public work
project and the schedule must be annexed to the bid document. In addition, the Bureau must
be notified who the contract has been awarded to.

Contractors are still required to post the schedule on the jobsite and provide copies of the
schedule to all their contractors. The requirement that contractors obtain affidavits from the
subcontractors that such schedules have been provided is also in effect.

In the event that ydu do not have web access or are unable to access the Department’s website,
please fax a written request for a printed copy of the schedule to the Central Office of the Bureau

of Public Work at (518) 485-1870.

This change allows the Department to provide this important information on a timelier basis and
make the information contained in it more widely available. If you have any questions about this
change, please contact the Bureau of Public Work at (518) 457-5589.

06/01/03

Telephone (518) 457-5589 nysdol@labor.state.ny.us ... Fax (518) 485-1870 -
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NYS Department of Labor

stNew York

Put us to work for you

BUREAU OF PUBLIC WORK
orkforce STATE OFFICE BUILDING CAMPUS
ALBANY. NY 12240

REQUEST FOR WAGE AND SUPPLEMENT INFORMATIONAS REQUIRED BY ARTICLES 8 AND 9 OF THE LABOR LAW

Fax (518) 485-1870 or mail this form for new schedules or for determination for additional occupations.
THIS FORM MUST BE TYPED

SUBMITTED BY: O CONTRACTING AGENCY
(CHECK ONE) [0 ARCHITECT OR ENGINEERING FIRM

O PUBLIC WORK DISTRICT OFFICE DATE :

A. PUBLIC WORK CONTRACT TO BE LET BY: (Enter Data Pertaining to Contracting Agency)

1. Name and complete address (00 check if new or change) :

Telephone: () Fax: (
E-Mail:

)

2. NY State Units (see ltem 5)

O o7 City
- Oo1DoT [108 Local School District

[ 02 OGS [ 09 Special Local District, i.e.,
0 03 Dormitory Authority Fire, Sewer, Water District
[J 04 State University 1 10 village

Construction Fund 11 Town
O] 05 Mental Hygiene [ 12 County

Facilities Corp. [ 13 Other Non-N.Y. State
O 06 OTHER N.Y. STATE UNIT (Describe)

3. SEND REPLY TO ([0 check if new or change)

Name and complete address:

Telephone: ) Fax: (
E-Mail:

)

4. SERVICE REQUIRED. Check appropriate box and provide project
information.

[0 New Schedule of Wages and Supplements.
APPROXIMATE BID DATE :

[0 Additional Occupation and/or Redetermination

PRC NUMBER ISSUED PREVIOUSLY FOR OFFICE USE ONLY
THIS PROJECT :

B. PROJECT PARTICULARS

5 Project Title

Description of Work

Contract ldentification Number

Note: For NYS units, the OSC Contract No.

6. Location of Project:
Location on Site

Route No/Street Address
Village or City
Town

County

7. Nature of Project - Check One:
1. New Building
2. Addition to Existing Structure

4, New Sewer or Waterline
5. Other New Construction (Explain)

7. Demolition
8. Building Service Contract

ooooooon

3. Heavy and Highway Construction (New and Repair)

6. Other Reconstruction, Maintenance, Repair or Alteration

8. OCCUPATION FOR PROJECT :

0 Construction (Building, Heavy [ Guards, Watchmen
Highway/Sewer/Water) O Janitors, Porters, Cleaners

O Tunnel O Moving furniture and

O Residential equipment

O Landscape Maintenance O Trash and refuse removal

O Elevator maintenance O Window cleaners

O Exterminators, Fumigators O Other (Describe)

9. Name and Title of Requester

I Signature
EEEETEY

OFFICE USE ONLY

Locality Designations :

I N
[ 111 1

|
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PW-39 (03 - 04) " s SEE PAGE TWO FOR LAWS RELATING TO PUBLIC WORK CONTRACTS



STATE OF NEW YORK DEPARTMENT OF LABOR

REQUIREMENTS OF ARTICLE 8 (Section 220-223)
AND ARTICLE 9 (Section 230 - 239) '
OF THE NEW YORK STATE LABOR LAW

PREVAILING RATE SCHEDULE:

The Labor Law requires public work contractors and subcontractors to pay laborers, workers
or mechanics employed in the performance of a public work contract not less than the
prevailing rate of wages and to provide supplements (fringe benefits) in accordance with the
prevailing practices in the locality where the work is performed.

The Department of Jurisdiction awarding a public work contract MUST obtain a prevailing
rate schedule from the Bureau of Public Work of the New York State Department of Labor
listing the hourly rates for the trades and the occupations of the workers to be employed on
the public work project. This schedule may be obtained by completing and forwarding the
Request for Wage and Supplement Information on the reverse side hereof. The prevailing
rate schedule MUST be included in the specifications for the contract to be awarded and is
deemed part of the public work contract. Upon the signing of the contract, the Department of
Jurisdiction MUST advise the Bureau of Public Work on a form supplied by the Bureau as -
to the name of the contractor to whom the contract was awarded, the date and the amount of
the contract.

A "Department of Jurisdiction" includes a state department agency, board or commission; a
county, city, town or village; a school district, board of education or board of cooperative
educational services; a sewer, water, fire, improvement and other district corporation, a public
benefit corporation; and a authority awarding a public work contract.

WITHHOLDING OF PAYMENTS FROM CONTRACTORS:

When the Bureau of Public Work finds that a contractor or subcontractor on a public work
project failed to pay or provide the requisite prevailing wages or supplements, the Bureau is
authorized by Sections 220-b and 235.2 of the Labor law to so notify the financial officer of
the Department of Jurisdiction that awarded the public work contract. Such officer MUST
then withhold or cause to be withheld from any payment due the prime contractor on account
of such contract the amount indicated by the Bureau of Public Work as sufficient to satisfy
the unpaid wages and supplements, including interest and any civil penalty that may be
assessed by the Commissioner of Labor.

The Department of Jurisdiction shall comply with an order of the Commissioner of Labor
or of the Court with respect to the release of the funds so withheld.



NEW YORK STATE DEPARTMENT OF LABOR
BUREAU OF PUBLIC WORK
STATE OFFICE CAMPUS, BLDG. 12
ALBANY, NY 12240
SCHEDULE 2004
Date 04/21/05
NYS OFFICE OF COURT ADMIN PRC 0503421 NASSAU COUNTY 01
MARIE-CLAUDE CEPPI Location_and Tyﬁe of Project
NYS OFFICE OF CDURT ADMIN. PROJECT ID # ONE
25 BEAVER STR AC&UISTION & MAINT. OF
M 840 NEW + EXISTING NORTEL
NEW YORK NY 10004 ELECTRONIC PHONE EQUIP.
VARIQUS LOCATIONS

In response to vour request, enclosed is the schedule of the prevailing
hourly HB%E rates and the prevailing hourly supplements for the above

project ogether with copies of the Notice of Contract Let (PW-16) for

your use.

THE SCHEDULE MUST ANNEXED TO AND FORM PART OF THE SPECIFICATIONS
IS ADVERTISED FOR BID

ST BE
FOR THIS PROJECT WHEN
ve

These schedules have been prepared and forwarded in accordance with
Article 8 of the NYS Labor Law, which provides that it shall be the
duty of the fiscal officer to ascertain and determine the schedules

of supplements to be provided and Nages +o0 be paid to workers, laborers
and mechanics emﬁloﬁed on public work projects, and to file such
schedules with the Department having jurisdiction.

This schedule is effective from July 1, 2004 through June 30, 2005. All
updates, corrections and future copies of the annual determination are
avallabie on the Department's website (wwwW.labor.state.nv.us).

The attached rates are based on the latest information available to the

Department of Labor, Bureau of Public Work. Care should be taken to

review the rates for obvious errors. Any correct;ons should be brought

to the Department's attention immediately. It the responsibility of

the public work contractor to use the proper rate If there_ is a

guestzon on the proper classification to be used, please call the
istrict office located nearest the project.

NN
IT
ee

NOTICE TO CONTRACTING AGENCIES:

Upon cancellation or comﬁletzon of this project, enter the necessary
information and return this page to:

New York State DeBaPtment of Labor
Bureau of Public

State Office Campus, Bldg. 12
Albany, NY 12240

PROJECT HAS BEEN COMPLETED/CANCELLED:

Date

Signature

Title

Svracuse (
Rochester E
(

thte Plains

Albany (51
Binghamton (60
Buffalo (71
(51
(21

1
ONA~ION 3

Garden City
New York City

nNovONID0

)
)
)
)
)

PW-200 (6-03)






GENERAL PROVISIONS OF LAWS COVERING WORKERS ON PUBLIC WORK CONTRACTS

INTRODUCTION

The Labor Law requires public work contractors and subcontractors to pay
laborers, workers or mechanics employed in the performance of a public
work con%ract'not less than the preva:11nﬁ rate of wage and supplements
(fringe benefits) in the locality where the work is performed.

RESPONSIBILITIES OF THE DEPARTMENT OF JURISDICTION

A Department of Jurisdiction (Contracting Agency) includes a state
department, agency, board or commission; a county, city, town or village;

a school district, board of education or board of cooperative educationa
services; a sewer, water, fire, improvement and other district corporation;
a p%bllg benefit corporation; and a public authority awarding a public mork
contract.

The Department of Jurisdiction (Contracting A?ency] awarding a public work
contract MUST obtain a Prevailing Rate Schedule_ listing the hourly rates of
wages and supplements due the workers to be employed on a public work

project. This schedule may be obtained by completing and forwarding a

Request for Wage and Supplement Information form (PW-39) to the Bureau of
Public Work. The Preva111n¥ Rate Schedule MUST be included in the .
speE1f1c$tzo¥s for the contract to be awarded and is deemed part of the public
work contract.

Upon the awarding of the contract, the law requires that the Department of
Jurisdiction (Contracting Agency) furnish the following information to the
Bureau: the name and address of the contractor, the date the contract was
let and the @pgrox;mate dollar value of the contract. To facilitate
compliance with this provision of the Labor Law, a copy of the Department's
goilcg ﬁFdC?ntPact Let form (PW-16) is provided with the original Prevailing
ate Schedule.

The Department of Jurisdiction (Contracting Agency)_is required to notify the
Bureau of the completion or cancellation og any public work project. The
Department's PW-200 form is provided for that purpose.

HOURS

No laborer, worker or mechanic in the_employ of a contractor or subcontractor
engaged in the performance of any public work project shall be permitted to
work more than e1$ht hours in any day or more than five days in any_week
except in cases of extraordinary emergency. The contractor and the Dgpar{ment
of Jurisdiction (Contracting Agency) may apply to the Bureau of Public Work

for a dispensation permitting workers to work additional hours or days per week
on a particular public work project.

WAGES SUPP NTS

The wages and supplements to be paid and/or provided to laborers, workers and
mechanics emploved on a public work project shall be not be_less than those
listed in the current Prevailing Rate Schedule for the locality where the work
is performed. If a prime contractor on_a public work project has not been
provided with a Prevailing Rate Schedule, the contractor must notify the
Department of Jurisdiction (Contracting Agency) who in turn must request an
original Prevailing Rate Schedule from the:

New York State Department of Labor
Bureau of Public Work

State Office Campus, Bldg. 12
Albany, NY 12240

Upon receiving the original schedule, the Department of Jurisdiction
(Contracting Agency) is required to provide complete copies to all prime
contractors who in turn must provide copies to each subcontractor and
obtain an affidavit certifying such schedule was received.
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The Commissioner of Labor makes an annual determination of the prevailing
rates. This determination is in effect from July_ 1 thru June 30 of the
followlng vear. The annual determination is available on the Department of
Labor website (www. labor.state.ny.us). The prime contractor is required by
law to provide copies of all applicable county schedules to each subcontractor
and to obtain from each and every subcontractor an affidavit certifying that
such schedules were received. If the original schedule expired, the contractor
obtain a copy of fhe new annual determination from the Department's

Website-

PAYROLLS AND PAYROLL RECORDS

Every contractor and subcontractor must keep original payrolls or transcripts
subscribed and affirmed as true under penalty of perjury. Payrolls mus i

be maintained for at_least three ¥ears from_ the project's date of completion.
At a minimum, payrolls must show the following information for each person
employed on a public work project:

Name

Classification(s) in which the worker was emploved

Hourly wage rate(s) paid,

Supplements paid or provided ) s .
Daily and weekly number of hours worked in each classification.

Every contractor and subcontractor shall submit to_the Department of
Jurisdiction (Contracting Agency), within thirty (30) days after issuance of
its first payroll and every thirty (30) days thereafter, a transcript of the
original payrolls, subscribed and affirmed as true under penalty of perjury.
The Department of Jurisdiction (Contracting Agency) shall receive and

maintain such payrolls.

In addition, the Commissioner of Labor may require contractors to furnish,
within ten days of a request, payroll records sworn to as their validity

and accuracy for public work and private work, Payroll records include, but
are not limited to, time cards, work descrzgt:on sheets, proof_that
supplements were provided, cancelled payrol checks and payrolls. Failure to
provide the requested infgrmation within the allotted ten days will result in
the withholding of_up to 25% of the contract, not to exceed one hundred
thousand dollars. If the_contractor or subcontractor does not maintain_a place
of business in New York State and the amount of the contract exceeds $25,000,
pavroll records and certifications must be kept on the project worksite.

The prime contractor is responsible for any underpayments of prevailing wages
or supplements by any subcontractor.

KAOK KX

All contractors or their subcontractors shall provide to their subcontractors

a copy of the Prevailing Rate Schedule specified in the public work contract

as well as any subsequently issued schedules. A failure to provide these

schedules bg a contractor or subcontractor is a violation of Article 8 of the
e

Labor Law. e Section 220-a.

All subcontractors engaged by a ﬁublig work project contractor or its
subcontractor, upon receipt of the or1ﬁina1 schedule and any subsequently
1ssued.scheduies, shall provide to such contractor a verified statement
attesting that the subcontractor has _received the Prevailing Rate Schedule
and will paﬁ or provide the applicable rates of wWwages and supplements
specified therein. See Section 220-a.

DETE??ENATIUH OF PREVAILING WAGE AND SUPPLEMENT RATE UPDATES APPLICABLE TO ALL

The wages and supplements contained in the annual determination become
effective July lst whether or not the new determination has been received by a
Elven contractor. Care should be taken to_review the rates for obvious errors.
Any corrections should be brought to the Department's attention immediately. It
is the responsibility of the public work contractor to use the proper rates.
If there is a gugstlon on the proper classification to be used, please call
the district office located nearest the project. Any errors 1in the annual
determination will be corrected and posted to the Department's website on the
first business day of each month. Contractors are responsible for paying these
updated rates as well, retroactive to July lst

When_vou review the schedule for a particular occupation, your attention
should be directed to the dates above the column of rates. These are the
dates for which a given set of rates is effective. To the extent possible, the
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Department posts rates in its possession that cover periods of_time beyond the
July 1st to June 30th time frame covered by a particular annual determination.
Rates that extend beyvond that instant time period are informational only and
may be updated in_future annual determinations that actually cover the then
appropriate July lst to June 30th time period.

WITHHOLDING OF PAYMENTS

When a complaint is filed with the Commissioner of Labor allg?jng the failure
of a_contractor or subcontractor to pay or Erovnde the prevailing wages or
supplements, or when the Commissioner of Labor believes that unpaid Wages or
supplements may be due, payments on the public work contract shall be withheld
from the prime contractor in a sufficient amount to satisfy the alleged unpaid

ga es andtsupplements, including interest and civil penalty, pending a final
etermination.

When the Bureau of Public Work finds that a contractor or subcontractor on a
public work project failed to ay or provide the requisite prevailing wages or
supplements, the Bureau is authorized by Sections 220-b and 235,2 of the Labor
Law to so notify the financial officer of_the Department of Jurisdiction
(Contr@ct1n? Agency) that awarded the public work contract. Such officer MUST
then withhold or cause to be withheld from an{ pagment due the prime contractor
on account of such contract the amount indicated by the Bureau as sufficient to
satisfy the unpaid wages and supplements, including interest and any civil
penalty that may be assessed by_the Commissioner of Labor. The withholding
continues until there is a final determination of the underpayment by the
Commissioner of Labor or by the court in the event a legal proceedlng is
instituted for review of the determination of the Commissioner of Labor

The Department of Jurisdiction (Contracting Agency) shall comply with this
order of the Commissioner of Labor or of tﬁe court with respect to the release
of the funds so withheld.

SUMMARY OF NOTICE POSTING REQUIREMENTS

The current Prevailinﬁ Rate Schedule must be posted in a prominent and
accessible place on the site of the public work project. The prevailing wage
schedule must be encased in, or constructed of, materials capable of
Withstanding adverse weather conditions_and be titled "PREVAILING RATE OF
WAGES" in letters no smaller than two (2) inches by two (2) inches.

Every employer providing workers' compensation insurance and disability
benefits must post notices of such coverage in_the format prescribed by the
Workers' Compensation Board in a conspicuous place on the jobsite.

Every employer subject to the New York State Human Rights Law must
¢onspicuously post at its offices, places of employment, or employment
training centers notices furnished by the State Division of Human Rights.

Employers liable for contributions under the Unemplogment Insurance Law must
conspicuously post on the jobsite notices furnished by the New York State
Department of Labor.

APPRENTICES

Employees cannot be paid apprentice rates unless they are individually
reg:stered in_a program registered with the New York State Commissicner of
Labor, The allowable ratio of apprentices to ournevwerkers in any craft
classification can be no greater than the staiewide building trade ratios
promulgated by the Department of Labor and included with the Prevailing Rate
Schedule. An employee listed on a_payroll as an apprentice who is no
registered as above or is performing work outside the classification of work
for which the apprentice is indentured, must be paid the prevailing

Journeyworker's wage rate for the classification of work the emplovee is
actually performing.

Article 8 of the New York State Labor Law requires that only aEprentices )
1nd1V1dga11ﬁ_reglstered with the New York State Department of Labor may be paid
apprenticeship rates on a public work project. No other Federal or State Agency
or office registers apprentices in New York State.
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Eersons'nishing to verify the apprentice registration of any person must do so
in writing to the:

New York State DeEartment of _Labor . . L.
Qffice of Employa ilit{ Development/Apprenticeship Training
State Office Campus, Bldg. 12

Albany, NY 12240

Fax (518) 457-7154

All requests for verification must include the name and social security number
of the person for whom the information is requested.

The only conclusive proof of individual apprentice re istration is written
verification from the Albany Apprenticeship Training Central Office. Neither
Federal nor State Apprenticeship Training offices outside Albany can provide

conclusive registration information.

It should be noted that the existence of a re%istergd aRprenticeship program is
not conclusive proof that any person is registered in that program. .
Furthermore, the existence or possession of wallet cards, identification cards
or copies of state forms is not conclusive proof of the registration of any
person as an apprentice.

INTEREST AND PENALTIES

In the event that an underpayment of wages and/or supplements is found:

% Interest shall be assessed at the rate then in effect, as prescribed by
the Superintendent of Banks pursuant to section l4-a of the Banking Law,
per annum from the date of underpayment to the date restitution is

made.

¥ A Civil Penalty may also be assessed, not to exceed 25% of the total of
wages, supplements and interest due.

DEBARMENT

Ang contractor or subcontractor and/or its successor shall be ineligible to
submit a bid on or be awarded any B%bllc work contract or subcontract with any
ic

state, municipal corporation or pu body for a period of five years when:

% Two willful determinations have been rendered against that contractor or
subgogtractor and/or its successor within any consecutive six-year
period.

% There is any willful determination that involves_the falsification of
payroll records or the kickback of wages or supplements.

CRIMINAL SANCTIONS

Willful violations of the Prevailing Hage Law (Article 8 of the Labor Law)
constitute a misdemeanor punishable by fine or imprisonment, or both.

DISCRIMINATION

No employee or applicant for employment may be discriminated against on account
of age, race, creed, color, national origin, sex, disability or marital status.

No contractor, subcontractor nor any_person acting on its behalf, shall by
reason of race, creed, color, disability, sex or national origin discriminate
against any citizen of the State of New York who is qualified and available to
perform the work to which the employment relates. See Section 220-el(a).

No contractor, subcontractor nor any person acting on its behalf, shall in any
manner, discriminate @ga:nst or intimidate any employvee on account of race,
creed, color, disability, sex or national origin. See Section 220-e(b).

The Human Rights Law also_prohibits discrimination in employment because of
age, marital status or religion.
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There may be deducted from the_ amount payable to the contractor under the
contract a penalty of fifty dollars for each calendar day during which such

person was discriminated against or intimidated in violation of the provisions
of the contract. See Section 220-el(c).

The contract may be cancelled or terminated by the State or municipality. All
monies due or to become due thereunder may be forfeited for a_second or any
subsequent violation of the terms or conditions of the anti-discrimination
sections of the contract. See Section 220-e(d).

Every.emploier subject to the New York State Human Rights Law must .
conspicuously post at its offices, places of employment, or employment training
centers notices furnished by the étate Division of Human Rights.

WO RS' COMPENSATION

In accordance with Section 142 of the State Finance Law, the contractor shall
maipntain coverage during the life of the contract for the benefit of such
employees as required by the provisions of the New York State Workers'

Compensation Law.

A Contractor who is awarded a public work contract must provide proof of
workers' compensation coverage prior to being allowed to begin work.

The insurance policy must be issued b¥ a company authorized to provide workers'
compensation coverage in New York State. Proof of coverage must be on form
C-105.2 (Certificate of Workers' Compensation Insurance) and must name this

agency as a certificate holder.

If New York State coverage is added to an existing out-of-state policy, it can
only be added to a policy from a company authorized to write workers' ~
compensation coverage in this state. The coverage must be listed under item 3A

of the information page.

The contractor must maintain proof that subcontractors doing work covered_under
this contract secured and maintained a workers' compensation policy for all
employvees working in New York State.

Every employer providing workers' compensation insurance and disability
benefits must post notices of such coverage in_the format prescribed by the
Workers' Compensation Board in a conspicuous place on the jobsite.

UNEMPLOYMENT INSURANCE

Employers liable for contributions under the Unemployment Insurance Law must
conspicuously post on the Jjobsite notices furnished by the New York State
Department of Labor.

PW-203 (6/01) Page 5
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NEW YORK STATE DEPARTMENT OF LABOR
Bureau of Public Work
State Office Campus, Bldg. 12
Albany, NY 12240

NYS OFFICE OF COURT ADMIN

Schedule Type

2004
Date 04/21/05
MARIE-CLAUDE CEPPI Prevailing Rate Case No.
NYS OFFICE OF COURT ADMIN. 9
25 BEAVER STREET 0503421 01
ROOM 840 PROJECT ID #: NONE
NEW YORK NY 10004 ACQUISTION & MAINT. OF

NEW + EXISTING NORTEL
ELECTRONIC PHONE EQUIP.
NASSAU COUNTY
AGY. OF JURIS. : OTHER NEW YORK STATE AGENCY
NAT. OF PROJECT: OTHER RECON,MAINT,REPAIR,ALT

Copies of the wage and supplement schedule for the Public Work project identified above are enclosed herewith.
Sec. 220.3a of the Labor Law requires that certain information be fumished to the Commissioner of Labor.

Accordingly, you MUST complete ONE of these requests for EACH prime contract let immediately upon
notifying a successful bidder for this Public Work project. Photocopy as many blank forms as required to
supply one for each contractor.

Return this request to the address given above

Project CANCELLED, POSTPONED or assigned to agency's own employees. If reactivated, new rates and
supplements will be requested.

[[] CONTRACT AWARDED: (check one and indicate date of first legal instrument which bound agency to contract.)
[Jretterofintent — [Jcontract Signed —— [IResolution

Work to be done by this prime contractor:
Type of Contract: CHECK APPLICABLE TYPE

[] (01) General Construction [ (02) Heating/Ventilation [] (03) Electrical
[] (04) Plumbing [] (05) Other
Contractor Information: ALL INFORMATION MUST BE SUPPLIED CONTRACTOR'S TELEPHONE #:
Federal Employer Identification Number: ( ) =
Name:
Address:
City: State: zZip:
Amount of Contract Approximate Starting Date: / /
Approximate Completion Date: / /

Estimated Date Entire Project Will be Completed: / /

CONTRACTS NOT YET AWARDED

Type of Contract (Check all applicable contract types)

[] (01) General Construction O (02) Heating/Ventilation O (03) Electrical
D (04) Plumbing D (05) Other
Signature Date

PW-16 (7-00)
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