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Special Edition
Employees Service Pin Award Ceremony

Thursday, May 28th was a busy day in the Monroe County Hall of Justice. The 2015 Service Pin Award
Ceremony was held and afterwards everyone in Monroe County was invited to a Spring Open House given by
Administrative Judge Hon. Craig J. Doran. Judge Doran opened the service pin ceremony and handed out
pins, along with District Executive Ronald Pawelczak. Special guests were Sheriff Patrick M. O’Flynn and
Undersheriff William E. Sanborn, who handed out pins to the deputies. Judge Doran will be holding service
pin recognition ceremonies in each outlying county sometime in the near future.

25 Years of Service

15 Years of Service

L to R: Administrative Judge Hon. Craig
J. Doran, Wendy Trippi, Monroe S & C,
Patricia Patterson, Monroe Family Court,
Lynn McLean, Rochester City Court,
Melissa Beach, Rochester City Court,
Cathy Hallimen, Monroe S & C, Meredith
Bonn, Court Reporters, Kathy Arnault,
Court Reporters and Ron Pawelczak,
District Executive

L to R: Administrative Judge Hon.

Unavailable: Mary Anne (Marty) Cotter, Rochester City Court, Loren Toppi, Craig J. Doran, Cheryl Priest, Monroe
Rochester City Court, Karie Bellavia, Monroe Family Court, Daniel DeBruin, Family Court, Robert Barnish, 7th
Monroe S & C, Joseph Ciravola, 7th District Office, Ellen DeVito, Court District Office, Joan Varney, Rochester
Reporters and Judy Ging, Court Reporters. City Court and Ron Pawelczak, District

Executive. Unavailable: Carol Raes,

20 Years of Service 30 years of Service
y : Court Reporters.

35 Years of Service

L to R: Administrative Judge Hon. Craig
J. Doran, Roberta Wagner, Monroe S &

L to R: Administrative Judge Hon. Craig

C, Marsha Regan, Monroe S & C, Diana J. Doran, Eileen Musson, Monroe S & C, L to R: Administrative Judge Hon.
Irizarry, Monroe Family Court and Ron Paul Riordan, Monroe Family Court, Craig J. Doran, Janice Ivery, Monroe
Pawelczak, District Executive. Unavaila- William Deninger, Monroe S & C and Family Court and Ron Pawelczak,
ble: Suzan Tellgren, Monroe S & C and Ron Pawelczak, District Executive. District Executive.

Darleen Holmes, 7th District Office.
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25 Years of Service in the Monroe County Sheriff’s Office

L to R: Administrative Judge Hon. Craig J. Doran, Dep. Dan Powell,
Dep. David Villareale, Dep. James DeCann, Dep. Daniel Woodward,
Dep. Scott Goldstone, Dep. Mark Lazarus, Dep. Paul Hebert, Sheriff
O’Flynn and Undersheriff Sanborn. Unavailable: Dep. Mary Auckland.

20 Years of Service 30 Years of Service

L to R: Administrative Judge Hon.
Craig J. Doran, Deputy Ann
Manning, Deputy Linda Finn,
Sheriff O’Flynn and Undersheriff
Sanborn.

L to R: Undersheriff Sanborn, Sheriff
O’Flynn, Deputy Carol Zengerle and
Administrative Judge Hon. Craig J.
Doran.

Administrative Judge Hon. Craig J. Doran speaking with employees

Spring Open House

Administrative Judge Craig J. Doran held the
2nd Annual Spring Open House in the Monroe R
. Patti Whitcroft and
County Hall of Justice on May 28th. Hundreds of H
i ank Jesserer
employees showed up to say hello and connect with old and :

new friends. Light refreshments were served. Thank you, Judge
Doran, for sponsoring this event.

Sarah Sennett and
Kyle VanZutphen

L to R: Leslie Swift, Maureen
Ware and Hon. J. Scott Odorisi

Cont. on page 3
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Interns with

Administra- Tamra Diamond
tive Judge (left) and Georgia
Hon. Craig  Morgan (right)

J. Doran

Mentor/Mentee Program in the 7th Judicial District

Greetings,

By now, many of you have heard of the Mentor Leadership program in our district. It pairs employees
(mentees) with an employee in a leadership position (mentor) for a six- to nine-month period. During that
time, the pair meets and discusses the mentee’s career goals and work related issues. The goals of the
program are professional development, networking, and enhancing job skills. The success of the first two
rounds of the program has enabled the district to offer the program again this Fall through the Spring of
2016.

Mentees will attend an all-day workshop where they will participate in mock interviews, public speaking and
resume writing and review. More workshop topics will be added. Additionally, mentees may work on other
development opportunities including job shadowing and special projects. There will be two or more full group
meetings during the program period.

If you are interested in having a mentor, you must complete the attached fillable application. Even if you
have had preliminary contact regarding this program, you must still complete the application. The program
coordinators will be choosing approximately 10 mentees to pair with mentors. The goal is to match
participants from the same county, but you will not be paired with a supervisor from your own court or unit.

Your normal job duties will not be changed to allow you to participate, so you should be able to manage your
time efficiently to meet all of your obligations. Your supervisor or court manager will be consulted regarding
your participation in the program and they will determine if there is adequate coverage for you to attend
certain activities. As always, the needs of the court will take priority.

We are looking for mentees with an excellent work ethic, an ability to keep up with their workload, flexibility
and, above all, a positive attitude. If this describes you, please complete the application.

Send completed (attached) applications via e-mail to 7thHumanResources. Applications will be
accepted through July 24, 2015.

Thank you for your interest in the 7™ District Mentor Leadership program.

If you have questions contact one of the Program Coordinators: Lorraine Fodera, Loreen Nash, Eugene
Crimi, Melissa Barrett, Mary Aufleger

- continued on next page



Mentee application 8/14

Name: Title: Court;

Why do you want to have a mentor and what are your expectations of having one?

How will working with a mentor benefit you in your current job assignment?

How will having a mentor help you to achieve your career goals?

If you are accepted into the Mentor program you will be required, at a minimum, to
provide a resume and participate in Public Speaking and mock interviews in a
workshop setting. Additional requirements maybe added at any time.

Please return this application to the 7th Human Resources Unit.



