UCS-23

EMPLOYMENT
OPPORTUNITY
ANNOUNCEMENT

STATE OF NEW YORK
UNIFIED COURT SYSTEM

PLEASE POST
ANNOUNCEMENT NO. 1432
POSITION TITLE: TECHNICAL MANAGER JG: 30

LOCATION: Office of Court Administration - Division of Technology & Court Research
125 Jordan Road Troy, NY

BASE SALARY: $119,638
CLASSIFICATION: Non-Competitive/Confidential

QUALIFICATIONS: Bachelor's degree in Computer Science, Software Engineering, or a related field and six (6) years of related
technical experience; or An equivalent combination of education and related technical experience. Candidates
with at least 10 years of experience in software development with a concentration in system
architecture is preferred. Extensive knowledge of multiple operating systems, programming
languages, databases, and software development methodologies, including Java, C#, PL/SQL, Oracle
& Microsoft SQL server, Linux and Windows Servers is preferred.

DISTINGUISHING FEATURES OF WORK: Technical Managers work under general supervision in the Division of Technology and
Court Research. Technical Managers manage subordinate technical staff. They deploy staff to court locations to resolve technical
problems. They work with executive and local court managers in order to set and implement technical initiatives and projects and for
ensuring that all technology services are delivered in accordance with the Division of Technology and Court Research policies and
requirements. They oversee the management of multi-vendor client/server technology environments and coordinate the resolution of
problems with computer equipment and network design. Technical Managers act as projects managers and perform other related
duties.

ASSIGNMENT: The Systems Architecture Group Manager will be responsible for overseeing and leading our software architecture
team. The successful candidate will guide the team in maintaining existing infrastructure and applications, investigate new technologies
and design and implement software solutions that align with the objectives of the organization.

Responsibilities:

Manage and lead the Software Architecture Group (SAG)in the design, development, and implementation of software systems.
Investigate and evaluate software and emerging technologies that align with the organization's needs.

Collaborate with other teams to integrate new technologies and processes.

Develop and implement best practices for software design and development.

Provide technical guidance and mentoring to team members and other software developers.

Monitor and evaluate the performance of software systems to ensure efficiency and effectiveness.

Participate in strategic planning and budgeting for the software products utilized by the organization.

Ensure that architectural and software solutions meet the organizations security standards.

GENERAL INFORMATION: The above statements are intended to describe the general nature and level of work performed by persons
assigned to this title. They do not include all job duties performed by employees in the title, and every position does not necessarily
require these duties. Although a position is available and situated at a specific location, the appointee may be subject to reassignment
to any position in the same title in this promotion unit dependent upon the needs of the Unified Court System. All applications received
from this announcement may be used to fill any vacancies in this title that may occur in this court or agency within the next six (6)
months. Position(s) available at the present time:1.

APPLICATION PROCEDURES: All interested persons meeting the minimum qualifications are encouraged to submit a UCS-5
Application for Employment form (obtainable from any administrative office in a court building or on the web at
www.nycourts.gov/careers/UCS5.pdf) and a resume by email to dotapply@nycourts.gov or by mail to:
Gail Testo
Senior Management Analyst
Office of Court Administration, Division of Technology & Court Research
125 Jordan Road
Troy, NY 12180



http://www.nycourts.gov/careers/UCS5.pdf
mailto:dotapply@nycourts.gov

APPLICANTS ARE ENCOURAGED TO COMPLETE THE EQUAL EMPLOYMENT OPPORTUNITY DATA COLLECTION FORM.

POSTING DATE: March 29, 2024 APPLICATIONS MUST BE POSTMARKED OR RECEIVED BY: April 26, 2024

The New York State Unified Court System is an equal opportunity employer, and does not discriminate on the basis of race, color, religion,
gender (including pregnancy and gender identity or expression), national origin, political affiliation, sexual orientation, marital status,
disability, age, membership in an employee organization, parental status, military service, or other non-merit factor.



https://nycourts.questionpro.com/t/AOUI4Zm2c5

